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Ice Miflcr LE,P ("Ice MiEIer") bas been rstained to provide a compiiance review with 
regard to the internal Revenue Code .;f 1986. as amended {"Code"), requirements applicabie to 
the status of the Salz Diego C:ty Enaployees' Retrrernent System ("SDCERS") as a qualified 
retirement plan undel Code Sec!ion ibO I(&) 

Ice Miller is not consideri~~g tax reponing and withholding under the Code nor any other 
fcdcraI law. We are aiso not delihera~ing my state law issues. Where state iaw must be 
considered, we are reIying on interpretations provided by SDCERS couizsel, 

This report pertains lo Code Section 415(b) and 415(c), and to Code Section 415(nj as it 
is related to 415jb) and 415(c). %'e have touched on Code Section 41S(m) only with respect to 
the treatment of excess benefits under Code Section 415(b). We have prepared a separate 
briefing document for SDCERS on the topic of 41 5jm), 

We have based this report on the materid provided to us by SDCERS. We have not 
independently veriiied what. lias beell l~rovided to us We are relying on SDCERS to provide us 
with ddocurnci~ts, ferms, and infcmation necessary for this review. 

IMPOl%l A.CE QF CODE SECTION 415 COMPLIANCE - 
A. SDCERS AS A QUALIII~ED G ~ \ / E R N ~ T A  PLAN 

Retaining "quaiified pian" sfatus ut~clrer Code Section 4011a) is an important requirement 
ibr retirement plans. 'The primary rdvmtages in retaining "qualified" status me that (i) employer 
contributions are not taxable to members as they are made (even when vested) md taxation oniy 
occurs when pian dtstributions are made, iii) earnings and income are not taxed to the trust or the 
members; (iii) certain dslrorable tax krealinents &re available to members when they receive plan 
distributions, 9.g.: ability to roiloscr amounts; (iv) employers may "pick upt' crnploj~ec 
cantribdions; and (v) employcr contributio~~s to, send benefits from, the plan are never subject to 
employment taxes (', PICr? iiixi.e~j. These advsntages would generally not apply to a non- 
qualified plan, 

One key qualafication rcquirenient applicakle to qualified plans is the Code Sectior, 4 i 5  
limits. Code Section 415 benefit arlcl contribw.ion limits must be fotlowed TO protect the tax 
quafified status of a retiremetlt pian rrlider Code Se~tion 46lfa). 'These limits must be x ~ e t  by ail 
piari members. If even QE nier~~t;ei is :>;lid on aaxual benefit greater than Code Section 415 
allows, or contributes more t!lcn Code Seclios. 415 allows, theoreticall~the entire film wil& 
disqudifiecj, 



On May 31, 2005, the. XIiS ~ssued proposed regulatiorls for Code Section 415 (the 
"Proposed Regulat~ons") 'The PropsetE Regulations are ment~oned below where thew 
provisions are of pilrtrculal interest oi concern However, given that it is expected tkal lPze IRS 
wit1 finalize these ieguiatiors ~n 2006, and we antrcipate some changes being made to the 
regulations as thcy move to final. nc: have r ~ o t  rr~cltnded an in-deptbanalysis of the Propoced 
Regulations in this overview However, we have auached a summary o f  key areas addresqed by 
the Proposed Regulations tts Apper~dxx A Recently, the XRS issued Notice 2005-87, which states 
that the grandfather provisruns contxined In ihe Proposed Regulations wili be expanded upon 
issuance of final regulatiot~s 

This Section of our Cornpljance Strategy Report provides an overview of the federal law 
with regs?sd to Code Section 4l j (b) .  Ths impact o f  Code Section 415(b) on SDCERS and our 
specific recomri~el~datio~lr for a compliance strategy are inciuded in the next Sect io~~ of this 
Report. 

I. Caksrc~t Limits ---"- 

As amended by t i ~  Et:onornis Growth and Tax Relief Reconciliation Act of 2001 
("EGTW"),  the basic retjlrltcmeil+ of Code Srction &15(;5) IS that the annual benefit in the forn 
of a single life m~u l t y  prov~cled to a memher who 1s between the ages of 62 m d  65 may not 
exceed the lesser of ( I )  $1 60,000 a. adjusted for inflation hi $5,000 increments Oh:: "Uoliar 
Limit"), or (2) 100% of avivcrage conlpensatian (the "Salary Limitft). Code Section 415(bj(1), 
For the 2006 calendar limitation year, tlxc Dollar Limit is $1'75,080. The Salary Limit does nor. 
apply to go~ren~men~tal plans such as SDCERS, Therefore, the fallouting discussion and our 
methodailogy do not. includc the Safaiy t ~ m i r .  

The Proposca Reguiations tvould requ're that limits be czppIied an an am1ua1 isasis to the 
accrued benefit. In ice Miller's cornrnerit iettcr to the f R 5  with regard to the Proposed 
Reguiatinns, we stated the f(?ilowii?g or., this point 

We do have one o v r r a r ~ h r n ~  cducenl with the Proposed Regutations. They arc 
fundanenczlly based c i i ~  an amrunE accrual concept. For private sector plans this 
works well and is elztiieIy con:~bslcnr with Bie requirements and structure of Code 
Sections 41 I and 41 :! I I ~ I Y ~ V C T ,  these rule2 are nut appkable to goovrim~elltal 
plans, and, fix n~o-,t gotcrtu~~cntzil plarls, rixs concept does not work. In are 
gaverrmental envirarimuait, v~;ting 1s generally determined by state law or locat 
crrdinances. Xrt inany csses, then IS n:rr "accrual" concept in the governing iaws, 
but rather set benefits psysbie at ccmin evi:nts. 



Therefore, eve have prcp&rtrcd this cornpl~:inct. strategy report on the assumprlon that 
be~zefir tcstlng for 4 15(h) ptrrFrol,es wiLi be donc at benefit payout 

The annual benefit rs tested i r ~  ii "llmitatican year." Cniess an election is made by the 
employer, the Irrnitrililaon year is the calendar year. Trests. Reg. $ 1.415-2(b)(I), An employer 
that maintains mare than1 one qualiijsd plan may elect to use tiifferent limitation yeas h r  each 
such plan. Trcas, Reg. $ 1 41 -5 2(b)(,? r 

Section 41 5(b!(10) o i  t!:e Cocic was added by  he Technical and Miscclfaneous Revenue 
Act of 1988 (sometimes called TAi\/iR4) eo offer state and laca! gcvernmexlt plans a means of 
complying with the Section 3 i 5 limits without violating stat.: anti-cutback laws. Under this 
Section, tile defined benefit iimit for a1 ernpisyee ~vho became a participant in the plan before 
January 1, 1990, would not be Iess thail his or hcr accrued benefit determined without regard to 
afty pian amendment adopted after 0ctc)t)et 14, 1987. However, for a state or locaa government 
to take advantage of Section 415jb)(101, each enxployer maintaining the plan was seqr~ired .to 
eicct, before the close of tl2e pian year beginning in 1990, to llpply the defined benefit limits 
applicable to private plan4 to enployees uho firs; became participants after 1990. Hutvever, 
there were also special praivlsaons fcor state-wide statutory changes. For plms t11at made a 
T A M M  eiecllor-i, the qualified i ~ r t i c i j ~ a ~ t s  wu~iltl sii'il I18ve their TAMRA protection, 

For purposes of Code Section L15123), the annual beneEt means the bet~efit payable 
annuafly in the forra! of a stxa ght lii':: srrraully (with no arrcilIary benefits), without considering 
payments made from a qualified csccss bcnefit arrangcmerlt, after-tax employee corrlribafions, 
and any rollover ~o~itributio~i*. Code Szceion 41 5@)(2) 

11.4ncillary Dzr:efiisv do riot ci:u111 tnwarcl :he bent=fits subject to Code Section 415, As a 
result, any benefit th;2t is an ano1ltu-y benefit c'ars exceecl the 415 limits without the plau being 
disqudified. C;enertlt!y, "anclflsry benefi~s" a;.:: benefits not directly rclated act retirement. income 
benefits. ,hcihiary 'hcnefits iricl~tJe "prs-retkc:rnent disability benefits arid death benefits (such 
as in-service death benefits)." Code Section 4 I 5@)(2)(Bj: Treas. Reg. 5 i .if1 5-3 jc)(ii) 

Accord~ng lo 2- non-~in~ccdci~tial JRS Z~formatton Lef3er (IRS I~~Sbmnation Letter on if 415 
Limitations on P~tblic Pims ciared iiuiissr 30, 1931 ("IRS Let2erfr)) discussing Code Section 415 
limitations on gcwer-nn~zntal pil~ris, p~s:-ietit-c~mcnt disability berzefits under go~~em~~entxd plans 
are .not take11 into accoucl: imti.:: Coc8c Sectior: 41 5, Even if the pre-retirement disability ber~ofirs 
exceed the "qudificd disibilfty l-er~eii-" limitalions establisIled in Code Section 41 l(a~(9). IRS 
Let-ter, $ I Q&A-3; Treas. Reg 4 1 4 15 3(~)(11). FZowe~er, pre-retiretnerlf disability benefits are 
required to cornply -~71tI1 Reverluc RuIlfig 72 +3, v~l~ich prohibits a pension plan benefit from 



exceeding 100% of the ennpliiyze'.; ccrnpcnsntion For :I& purpose, the definition of the term 
"compensatzon" is similar to ehz definiticn idcrrtified ir: Code Section 415 and is subject to cost 
of Iiving increases. 'Thus, there 1s still a test that needs to apply to pre-retirement disabiirty 
benefits. Contrasted to pre-retmmenc disahliii-y benefits, post-rctircment disability beizeiits must 
be taken rnto account for p~uposes of' cornyl:~ing w t h  the Code Section 415 limitations IRS 
Letter, 5 1 Q&A-4. Thus. (I1 post-ret!re~l~t:rie disability b-,;~efits$ (2) fine of duty disability 
benefits paid post normal rel~remcnt date. and (3) prz-retirerne:~: disability bene.fils payable post 
normal ret~rcrncnt zgc will he tcsled under Code Section 41S(b). 

Pre-retircrnent death benefits provided under. a governmenicil plan are also exempt from 
the Code Section 415 lirnrts iRS LC ter, 5 1 Qtkia-5; Treas Reg. 1.41 5-3(c)(ii). However, 
pre-retirement death benefits rniLst niett iiiz rnc,ide!~tal benefit requirements of Code Section 401 
and the regulatinr~s thereto, Ciznesafty speaking, death benefits are incidental where h e  pian 
provides a pre-retirentcnt dcath benefit that 1s no greater than 100 tlmes the monthly amt~ity 
benefit provided lrrrder the plan, 01 the cost of the ditath benefit does not exceed 25% ofthe total 
cost of ali benefits for that pa;licipai~C (This iattcr test wouid bc one that would be analyzed by 
an actuary.) Kcver~ue Ruling 74-305, 1974-2 C.B. 126. 

Qualified Excesh Bel-refii Asranpemteat ("OEBL4.. 

Effective f ~ t -  yewr ;r&-i- Cliccerllber 3 1, f 994, slate and local gavement  ersrp1oye.s n a y  
maintain "quailfied g o v c ~ n m e ~ ~ t ~ i  cuc ess benefit plans" ("QEBA") under Code Section 415(rnj. 
Excess Plans a e  plans that ppr-.;?icle heneflls t l ~ i l  caarrat be provided under a qaraliGed plan due to 
the Iimits on contrihutiot-is ;%lid '3inejYijt~. Euccs,c Plans permit sC&e and local govemnzent 
employers to provide benefits t(-j flrcir t:arq~ioyrc:s 

(1) without jeopardizing p1n.1 qualification becailse of (I-te liniits on conrributions a ~ d  
benefits unde~ <:ode Sexion 41 5 ,  

( 2 )  without jeapardizir~g a plan's status undcr Code Section 457 as mn "ciigibie 
de;e;t:n-ed compensation plan," and 

(3 )  witlzout the i~;oi.i~o rhs accrues to the qualified governments! excess benefit plan 
being h,usble 50 the pIat,'s gcveamefil sponsor, 

As we have discussed, we will not b e  addressing Cadc Scct~on 415(m) and Q5BA.s in 
detail in this report, but in a sepa-afe reporf. T40wever, lor %C  purpose^ of delemining 
retrospective benefit testi11g ~!rl-ro:oi%, we rX~irlk that it is re!evlar~t to consider tJie f~iJoxn;ing 
provisiox~ that accompar.iie3 rlic cxlacrmc nrl of Codc Sccrion I15(m): 

I<;iotT-iing in the arnenci~~~.  nts matie hy ehiq section shall be construed to imply that 
a govementai plan (2s deliim5in section 43 4(d) of the Xiltsmai Revenue Code of 
1986) fails to satisfy the reqairerncots of section 4i  5 o f  such Code for any tax~ble  
year begiri~in~g before Ti:~ixanl 1, 1995. 



P.E< lQ4-i8X. 5; 144-3-lcj(2). Lnder lhis grandfathel section, retroactive testing for piarz 
quafificatiut~ purposes does IIO; inced to cons der payments made prior to January I ,  1995. 

Contributtons madc on ar,  afier-tax basis to a defined benefit plan are deemed to be 
addit~ons and sirbjccl ra Colc Sectrun 415(c) limits (discussed below In more detail). 

Therefore, because file benlefils have already Iteen tested under Code Section 41 5(c), any portion 
of a defined benefit attributajle to !hose afler-tax contributions may be subtracted from the 
annual benefit before i t  is teslzd undcr Code Section 415(b). However, it is irnporlant to note 
that benefits that ~vorxid be atfribu%ai~!c to excess 4 15(c) contributions would not be "subtracted" 
from the w u a l  benefit for4 41 5jb) testing purposes 

Treas Reg. Section 1 415-3(dj{!) provrdes tllat the amwd benefit a8ribu:abie to 
mmdato~y contributrons IS lictc~rnincd by using the factors described in Code Section 
4 1 1(c)f2j(B) "reg~dless  of' \&~hc.tizer SectLon 4 l l applies to tkzt plan " Regufations under Treas. 
Keg. Section 1.41 ljcf-ljc) establish the required r-riethad for allocating a portion of the defined 
benefit to the afiw-fax employee cunr ltv.~tioris for puposes of excluding this amouirlb fiurn Ibe 
final annrmal benefit fo be terted T'hc IT eliznd rtq~lires calculation of the after-tax (not picked up) 
employee contribiltions (both mandatory employee contribuiians arid any vofwary after-tax 
payments for service purchnsi:i unlcs:: tested under Code Section 41S(n)), pI~rs interest, at r ~ i e s  
specified by the reguiatrons 555 Trees. Reg. 5 i .4l l(cj-1 (c). Certerally, intercst is computed at 
the rate provided by the: pian amti1 rhe last plan year before Code Section 4 1 1ja)(2) does not 
apply, Id- Thereaker, a plan ;harrlri :rq7e a 5% interest rate factor. 

Because govt-rnrnenlat ]:Ian1; are -xen:pt from Code Sectxon 41 t, it is not clear how to 
apply this guidance lo a gov~~lln-l?n>t;.ii pkal to hhicir Section 41 J(a)(2j never applies. The 
Proposed Regulatirrrzs prov:dc Eftat Code Sectl.)n 411 shouId apply to this calculation even if the 
section is sot applicable to the pian Icr* M i l l a  c;ornmented on tills point as foiloivs: 

Because gove;-nmrrr?ntai plans anc; ~altvaqs exempt from Code Section 41 2 ,  it is n3f 

clew how to apply this guidnrce to a governmental plan1 to which Sectiorz 
ctZl(aj(2) neser appllei: !Ye 11ave not Xncated any IRS guidance on point. A 
literal reading suggests that, smce Code Srcrion dill(aj(2) never wifl apply lo a 
governmentxi plan, acC,raI plan assumptioris sllotrid continue be appfied We 
think that tills reading is tne best qq-roach iht: govermen~al plan cunlext. 

Ths mIcs governing rna:~cii:ior> cxnpi~ glee zfeer-tax corntributions are also appiicablc to 
voluntary afier-tax eantrik,urio~w ?reas. Reg. $ 1.41 S-1(d)(3), However, a special caicgory of 
voiluntay after-tax eemployei: c:~rziribritions - for permissive service credit purchases - is 
discussed below. 



4, - Ennj31oyht.e -4ft~r-Tax ~ O U ~ ~ ~ ~ B I ~ ~ O I I X S  for Permissive Service Credit 

Code Sect1011 41S(n) estitbiislzes a l~~nitation structure for "permissive servrce credit" 
purchases, instcad of rclymg ori the cxitlng Code Sect~on 415(c) defir~ed cor~tribtrt~on 
Iirnitations. This subsect io~~ allo;?-t; Ccide Secnon 4 f 5 to be satisfied by a purchase of permissive 
service credit if either a nlodifieci 415(b) jirnll is ~"~iet g a modified 415jc) Limnt 1s met 'fhesz 
limits can be applied on a particrpal7t-by-par~rcipanr basis rather than choosing to apply the Iiinit 
on a pian-wide basis For rxsmple, same pal-?icipants couid sdtrsf) the modified de f i~ed  tcrtefir 
firnrt when makitlg a purcl.;ace (31 pesrjzissrve service crednt, whrie others could satisfy the 
modified defined coxltnbul;~ r, limit. 

For purposes of Cod(: Section 41 Sin), the def5ne.d berzcfit iirnit in Code Section 41 S@) 
may be rnet by treating the ;iccrued beliefit derived from all permissive service credit as part of 
the member's arzimi. benefit Code Section 415(2)(2)(A) prov~des that, where the dollar limit 
under 4 15(b) is reduced for retirelrxnt b ~ f o l e  age 62, "the pian shall not faif to meet the reduced 
dollar limit undcr Subsectior (b'i(2)fC'j Ithe age-reduced doliar limit] solely by reason of this 
subsection " Thus, the pian wit1 not fail to meet tile age-reduced dollas iirnil solely because the 
accrued benefit derived from :lie pewmiss~ve srvice credxt purchase is included in the $ I  S(bj test 

For purposes of Coiie Section, only the da'lar l~ rn i t  rrnder Code Section 415(c) applies 
($40,000 (ad.jjustc-d for inflatior! t t ~  $42.000 f3r 2005 and $44,000 for 2006j) by treating all 
pennissive service contrihut~oels as an annual ~ d d ~ t i o n  under that firnit. 

The spec~ai ~esting 3.11i:s i~pl31:i only if tile senrice being pnrciiascd qualifies as perinisslve 
service credit Code Scc~icn.~ 4 E 5(n)(3; defin:s "pcrrr.issiv:: se:vlce credit" as follows: 

(A) DJ Gl'"\JER(II,.-Tile temi "pennissive service credit" means 
scnrice credit- 

(i) recogni~eil try tllc gover~mcnlal pian for purposes of calculating a 
participant's ilenefit rrndr,; f he 2la.i I, 

(ii) which s ~ i ~ h  pr::cipart! h a  not received under such goverrmental 
piran, and 

(hi) a'fiici~ such pariiclglanl may receive only by making a voluntary 
additions! co:ltrIbutioai, :ri An 'i1:icunt determined under such go~~ereuneatal piarr, 
which doe.: slot e~(:?ed t l~e anioant iiecessary to fund the benefit attrihuiabie to 
such service credit. 



Code Section 4Z5(n)(J)(A'j. The yroiter ixlterpielaiian of ah5 Code Section $1 5(n) definition of 
permissive s c n ~ c e  credit IS not a s ~ e t l ~ d  term 'Ihc Proposed Regulziions do not address 4 1 Sjn) 
issues However, in privarc !e:ter rulings, the ERS has taken rhc pastrion 16rat a benefit 
erhancement purchase ibuymg a I~rgller mult:;jllier on service a member atready bas in s plan) is 
not permissive service credr:, bcc:~use i r  w n ~ ~ l r t  be 1 purchase for service in a plan under which 
the rnenaber has already recei.i.cd cred t for t I ~ t  sewice. 235 PLK 20022905 I .  Further, i t i s  the 
IRS's position that perrnisslvi: senrrce credik must be related ro an actual perrod of service or 
ernplo yrnent. 

d* Nof;rqrra!H'$a'ed 2nd QipaiiAeaia fderm9~t~i~e Service 

Permissive senrice cr tJ~l  can i): categor'zed izto tsvo types. First, the Code defines "non- 
qualified semce" as all perr:riwte se:vici; t i n t  does raof fall within one of the itemized types 
listed in Code Secrio:~ 41 Sjn)(_l)iC) Alihou2,h the (;ode does [lot use this term, we ha.ve termed 
the types of serv~ce included i.3 this gist as "q~railfied permissive service." 

Code Section A1 5(s.t)(3:iC) defines "nonquaiificd sewice" 2s all permissive scrvice except 
for the f01Iowin.g types of senrice (whic:h we have des~gnated "qualified permissive service"). 

s Service (incluJizg parertta,, medrcaX, sabbatical, and similar feave) for "the US 
government, n11y slane or poii:ticsl s~lbdivision thereof, or any agency nu 
instn:rnenta!ity of any of the fcregoing 

(B Service iinclud~ng pxental, rnedicnf, sabbatical, and slrnrlar leave) far an 
educattortizl or~:;inization which 1s a pubiic, private, or sectarian unchoo! which 
prcwidcs elemefita;\i or sei30i;id~~iy education ( f . l ~ o ~ g h  grade 12) as determined 
under scatc laws. 

B Service for an ah>societii3n of frnpioyees of the U.S., state or polirical subdivlsior! 
thereof* or an zgi-r~cy or irxstru~nentaiity of the foregoing. 

r~ Mi1ital-y sewrcc ( I I~~- I~ '~ 'E" ;RRA covered) recognized by the govementaj  plan. 

However, sertiicr: u;td:r the airst thee ( 3 )  pomts above will be nnnqualified sen,ic,- i f  
recogni-eiorz of the servicl: ~vouXJ earlst thz rrtenkb-.r to receive a retircr~ient benefit for the same 
senrice under more than otz:: plnn, Code Secr1clj14 l'i(x1) does not pennit a plan to take more than 
five (5) years of ~~nr-tyeaalifrcd scr-vic= islto account. or to grve members credi~ for any 
nonqualified service befor:: it ?: ~~le~n'scr has ai least 5vz (5) years o f  participation in the pian. 
Code Section 4 1.5(rz)i?)(B), 

It is important to note t h a ~  "KI ~:jl~alilip_d s e ~ ~ i c c "  is still one type of permissive service 
that is described in Section 4!5(nf(3)(4). Therefore, nonqtl;ilified service is availaFIe for 
purchase zr2d may be tested uir:len. Ccd~l Sectiun 4 I Sb) special testing provisions. 

The servicr p\rrchltse tr ;'in(; pTi)Va(l<)fiLi Tor i?c~~nissive seri~ice: credkt under Code Setliiln 
415(n) arc snbject to 3 tran~lliorl I . I I !~  ?-lie !;.311s\~ltior ride provides that the defined cookibutlon 



Iirnits of Code Sectron 415(t:) v i l l  IIGI be ~neecf io reciuce the amount of permissive servics credit 
an "eligible participant'' can p~iichase below !%tat ihey were aIlowea to purchase under &he tertns 
of the plan as in effict 011 the emctmerrr datc, August 5 ,  1907. A3 "eligible particlpiz~~t" is an 
individual who first becomes a parf1ci~7ant In the pian before tile firsr plan year begirming after 
the last day of tlzc cateaclar year il; which the :icxt reguiar session (following the date of 
enactment) of the governing hcidy with authority lo anend the plan ends. 

Because the win  "pcrn1i::sive scrvice" is used in the grandfather provision, we believe 
that the IRS wouid apply a ecirisistent definition of pern~issive sen4ce credit to the transitiorz rule. 
As a result, the transition pro1:ision cortid permit greater purclzascs of nonqualified sa rv i~e  and 
could permit pertnissive sewice purchases that exceed 415(cj arid (b) limits, but would n3t 
extend to the purchase of service that (.lid not 11?:3et the clefinitioii of permissive service credit. 

It is i m p ~ ~ ~ - a n t  to note that pre-tax corztrihutions ("picked-up contributions"), wt~etl~er 
mandatory or vaiurrtxqr, are not treated as post-tax conisibutions. The benefit attributabie to 
picked-up c~ntr ibut i~~ns  is strhject ic 4i5(b) testing. 

overrmicr~tal plans, "cvhcre tvle :ouiBib\~tjons of employing units are designakd as 
employee contrfb~tions k u t  where any enlpioyir-ig unit picks up the contrib~tions, h e  
contributions so picked up sitat1 se, txeaeed as employer contriburions," Code Section 41 ijb)(2), 
Consequentiy. if a ;lovernmsnlal employer correctly picks up employee contribidions, such 
contributions will no longer be rncluded r n  Une employee's gross inconie, nor will. they be subject ". to income rax .tvilhholdiiigs. Eie:!s Reg. 1 303(a)-l; Rev. k l .  77-462, 197'7-2 C B. 358. 
However, such coztribu~ions may be treated as cluiplnyee contributions for all other purposes, 
including caicuiati~lg benefits, sfate :zxes, cost of living increases, salary increases, arad bor~uses. 
CCfvf 39540; PtIi. 8630073 ' In additro~, ccriairr pick-up contribrltions are talien into account as 
"wages" for FICA prm-poses. b d e  Ser t ~ ~ n  3 121(v)(I)(EJ). The oniy way to obtain confirmztion 
that the IRS approves of a pick-up is t!c-irough a private letter rding. 

Revenue rubngs have zs'zablisk:@d tf!e b'c~Ilow>rg requirements for an effective piclc-up: 

FB 7Ke enzployet n r t  sf spe :rfy jr~ax the conzribmions. 3Jthougir designlated ss 
employe: contl~ktions,  RIP b~i : ig  pad by rhc employer in lieu of colltribufiorrs by 
tht. em ?it>ycc, 

* T 

s I h: e m p l o j ~ c  rnGi:;l not LC g i b e 3  tlx cspk!un of ciionsing to receive the contributed 
ttltlouilis Jrrer t l v  Instead of i:aviag eiielzl paid bjrlhe employcr to the ~ ~ e n r i o n  pian; 
and 

@ ' h e  pick-ug, is tiot cffeetive pS-iur tc the I a ~ l  action required to be taken by tl~e 
employer mdJ1o: lic ei~iplilyec. 

- 
' it is important to note 11.10: private IrUeg, rniirg!: d c  no: have prccc:tc~rtiaI vttlue for. other tiu:payers. 



Rev. Rul, 81-35; Rev Rui 81-36; and Rev. Rn1, 87-10. 

The TRS has approvcd ihr: 11s~ of ptck-ups for contr:hutions to piirchase service credit 
under governmental pEans titat have sought private letter rulings. In ordcr to meet the 
requirements for a1 effective pick-up of an cunplojrec's service purchese, the above requimements 
for a pick-up must be met plus the Sijlli~wing 

e4 The empiaj~ea; m ~ s t  elect to halve Ikiu ~orttrib~rtioiis for the service pnrcbasi: made 
pussualit to a btricirng rl"revoc able payroll reduction authorization. 

r The payroll nu,I~orizfztiolz sp5;ifies the anlouni bjl which the ern?loyee's 
cornpertsation  ail be redel.czd In order. fo pm&hase the senrice credit and the 
duriliion of the au"lilorizatlon. 

(D The ~uthoriaalionx camat  be ;evoked, except in limited ciscims&.nces invnivmg 
termination of t m p l q  nient or death of the employee. 

'The mostrecent TRS rulings on service purchase pick-ups have included the folliawing 
limitation frmguage: 

This ruii~xg is based on the ~oniJi,;or~s that (1) a participant who elects to purchase 
a particuiar type of service: credit nnly mit make more than one inevocable 
election to p u c i ~ s e  that t ypt of Serb i :e credit: :ind (2) a paticipant rnay makc 
mare thm one: imvocable cieciion % ~wchase service provided my 
subsequent election is 101 the octlrcl-ia:e of a drffereizt type of service credit, is 
irrevocable, and doe.; mt 311~1 CT nn~end thc tert~ts ar,d conditions of my prior 
electron to purchase scnlce rredit. 

PLR 20041 0025 (March 3,2004) PLE? 200347030 (Iqovernber 7,2003). 

Roiiovers to a defincd trcricfil; p l ; l i~  art: trcared simiiarly to employee corinib~tioni; far 
purposes of 4150) te;lirig: 

If the, benefit ~rrrder k s  plan is yava'Jle in any form other than the fonn described 
in subparagraph (A), or ~f the empfq ees contrrbute to the pian or make roIlover 
contributions ias dei;r?ed in ssc;ir>ns 102(cP, 403(a)(4), 403(b)(8), 408(d)(3), and 
457(e)fI6), t 2 1 ~  iieterm~r~aGor_~ as to whether rhe limitat~on described ir, paragr~ph 
(I)  has been satisfied shall h c  made, xi1 accordance with regulatiorzs prescribed by 
the Secretary, by adjusr.i;ig benefit sa that it is equivalent to the benefit 
described 111 s u b p ~ m  gi .$%i ( \ j 

Code Secticrn 4 i 5jb)(2(B). T~:P pi  vision was arne~~ded by EG1'W and is wt xcflected in the 
current m1es. Moxvc~ er r11e Pt;?posi:d KeguIat~oxzs t-eat rollavers in a mmer similar to after-tax 



corntribueions, so that the beiie5"u;a"ttr.ibn"labic to the rollrover: must be converted in accordance 
with prescribed factors. 

Amoaants Al..$rit?snt;ahle to Te-ausfcrs bekweepn Qualified Plans 7 .  ~ - - - - - - + , - ~ - * " . . . - w ~  

Gndex the curreril regutationi, amouxln etcribucable to a transfer from a tluaiificd plar! (a 
plan under Code Sectic1.r .tC)l(~)i)) are not rncluded for 415(b) testing purposes, 
Treas. Reg, 1,415-3jd)(I) 35s PLR 200347020 iFavorabIe ruling to ~z-i&ike transfers from state 
defined contribution ptarz $0 defined beni:fit pian to purchase senlice); PLR 2003+5042 
(Favorable ruling to make transfers firon? sratc defined contribution plan to defined benefit plan 
to purchase senvlce); PLR 200315ciS 5 (F avozable ntiil~g to makc elective transfer from 
grandfathered 401(H to defined beLefit plen of amount aiecessary to buy sexvice credit; 
transferred amounts held separately; 

However, tinder tllc P-OPOSI:~ Jiegulaiions, transfers between deiined bcnefit plans that 
must be aggregated are ~ ~ c ~ u ~ ~ e d  fbr 4 i56bj testr~zg purpscs. Plop Trex Reg 5 I .41 S(b)- 
l(b)(3)(i){A). But see PL,R 2lWli i046 (Favorable ruling approving elections .lo partlcrpate in 
defined contribution, defined hzncfit or liybrid plan wlth plan-to-plan transfers asaiiable at 
member's op5on on rn~ t~a l  elcct ia~,  iransfer akailable on subsequent elections to bug? service 
credit with certain transfex~ec! a~nourzls.) 

8. Plan -to-Plan 'E'~"gg&fr<a~~ a 457(lr) or 403(b) P 1 a ~  

There is an cpeiz yuecrlon 'is to whether trmcnsfels made from c57(b) and 403jb) plans 
could also be exciaacl;cl. Cuncrrtiy, federal regtxtations limit this exelmion to tratlsfers from 
qualified plans. Hoivever. Ccrcle 5t~l;ri,,r,s 40'1(bj(23) and 457(e)(17) permit a direct tnlstee-to- 
trustee transfer of cnaouNs fian! a 4C3tb) aru?il?u~ty o; a 457 deferred compensation plan to a 
governmental defined b e i l e ~ t  i i a : ~  t,) p,lrcha;c pemrssive service credit (either qualified or mun- 
qualified) as defined in Codu 5e~ti011 /i J S(r.ij(3)jA) and to repay contributions and earnings with 
respect to a previous hrfegture 3f SCI-IJCZ c i~d l t  as dcfiued in Code Section 415(k)(3), The final 
Treasury Regulations for 457 pims rn2k:: it clear that the IRS heiieves that rhe term "ycmissive 
service crecIltJ' for purposes of Code Section 457(ej(17) must be defined consistently with Code 
Section 415(n), ~It'sough tin-, ':nz;;iil?g prov~sioilr of 41 5:n) do not have to be applied Ins addilionz, 
the preamble to the Final Regul;,tiiins rai:,es al-mother issue: 

. . , Treasury arid the by-S have concluded that section If5(aa) does not apply tc! 
such a trarzsfe~ in inan;< ~ 3 5 ~ -  it1 tvhi:h llric actu~iriiil value of the benefit increase that 
results frojtl thc trani i c  r t . l ~ e ~  rlt el exc cc d the ao\oi:nt Lraasfened. 

6 8  F.R. 41232. 'Ttae wnestling ! f ~ h a ~  coiinmer>k is riot. clear and because the Proposed Regu:atio~rs 
do not address Coilti Section (1: 5 j ~ ) ,  ,vc rrlo no: cu~rentty have m y  guidance ftlrn the IRS as to 
u7liether a plw-to-plan trmsfe: finrz~ a 457(b) or 403(b) pian to d qualified plan s11ouId be 
governed by thc same rides st3 a piail-to-pim ttxai~sfez from a qualified pian. 

Code Seckio~: 4: 5(k)(d ; p~ovides that ; riy repayn~ent of cor,tS.i7~uiions (including interest) 
will not be taken jnlo ~ I " C ~ ; U ~ I Z  %r Cude Section 415 purposes if the repayment is to a 



governmental plan wlch respect to an axlloultt pietious!y refunded on a forfenture of sewrce credit 
under that plm or tiny othcr ga~cr~irnenlal p!aiz maintained by tlre state or any ic?cal 
goverrmentaf c~nployer \wl t i i i n  the smxe state Thus, so iocg as the amount repaid dues ncl: 
exceed the amorint ~ef'undecl, phis interest. Code Section 415 shotnld not apply. Xiowever, rt 1s 
important to Role &at rhe E3roposed &.eo,uiahons do not agree with this jntcrlsretarion, but rather 
treat the bcnefit attributable to hhc repayment as ri~cludibie for 4lSfb) testing ptrrpiposes Prop. 
Treas. Reg $ 1.3! 5(lb)- 1 (b)(J)(il). 

When the benefit begins S~~OFOPC.  the prtn~cipmt reaches age 62, the DoLIar Lirn~t benefit 
limit gemrally must be actuz?-.,:+Ily adjusied sc that the limit (as reduced) equzIs an anncal bend2 
that is payable when the retrrcbrr,ent be?i:fi~ begins, and ~vh ic l~  is the equlvale~~t  of the Dollar 
Limit beginning st age 62 Cede Sec-iton 41Z(b'i(2)fC). The actrlarial adjustments must Re inade 
in accordance wth Code Sec tron 41 5(b)(2i(E) Pre-EGTRRA, Code Section 4 1 S(b)(Z){F) 
limited the actuarml redtictloll f i r  go i ie rme~ta i  plars to a $75,000 benefit payable at age 55 or, 
if the benefit began before age 55, tkic aa trrnrra~ equivalent of a $75,0\30 benefit beginning ax age 
55 

However, no age-hahed acruarir-11 reduction i s  required for bznefits beginning prior to age 
62 for qualified participants. 2 4  qualified pmislpanl i f  defined as a p~rticipant: 

(i) in a ciefined l>t:i?f:fi~ j?!in which is maintained by a Staie or political 
subdrvisiorl thereof, 

(ii) with re:,pect to ~ ' r  W-~ITI t x l e  i)er loci of scivice talien into account in deterrfiinrnp, 
thc amourit of the bcnciri ~ncier suzh defiiicd bcilefit piart ii-tcludes at least 15 
years of senrice of dze p;\rticlpani 

(I) as a fixll-timi: clnpioyee of ally poIice department or fir:: department 
wl1iei-1 is orgrc-ized mc' opersted by the State or political subdivisior 
rnairata~ning 3iii.A 4:ficed benefit plan to provide police pmtet=tion, 
firefigllting sc.:-crPces, or emcrg$z~cgr medical sentlces for any area within 
t h e j u r ~ ~ d i c t i ~ ~ ~ ~  ;lf such '{tile or political. subdivision, or 

(11) as a rnciinljer of the Amet I  Forces oftbe Unieed States. 

Code Sectinn 4 1 SGs)(2)(G)-ii-i: I he int~rpiel~itiori o f  tills pfovlsion lzas caused soer-ie conceru 
among public pasicin plans ,;or example. it wias ixot entirely clear whether the quaiifjed 
participant had to be z; sworn i~lficei. of a pciic. dopartnient or whethcr any enzployee of  z police 
department tvoufd be r:oveied by  ti^ s pj ovisi-)n. The Ploposeti i~eguiarions offer some increased 
flexibility for a "qualiced part. .;rpanl," wiilich i'; defined as: 



a participant ra a def~sed bcceflt plan that is maintained by a state or local 
government with res~ect  i o  whom tile senrrcii, taken inro account in detemli~aing 
the amount of the heneiit u n d e ~  the defirleil bzrlefit plan inciudes at Ieast I S  ycars 
of service of'the parr~crj~aixt . lajs a f u l l - t h e  enlplvyee o f  any poiice departlnerlt 
or fire department 1h.i~ is oi-ganlzcd and operated by the state or politicat 
subdivision maintaining such defined benefit plan to provide police protection, 
firefighting services, ar. eia1er;eilcy mcdicz3 scrviccs for any area within the 
jurisdiction of such slate cir poliilcoil subdiv~slon. 

PreambHe to the Proposed Regulations The proposed regulations would clarify that the 
application of this ritle tleperds on wherr~cr the employer :s a poIlce departrx~ene or fire 
department of the statc or po1jticai srlhdivisrctn, rather thm on the job classification of h e  
individual participant. 

This exceptiola IS v e ~ y  benefitrt! to pt~biic safety officers and to ather er~aplojrees of 
police and fire dcpaanent.;, inclrrrlin: non-guhlic safety persoimel, However, this deiinltron 
does not cover ellnpioyees wl-io exercise police po'ivcls on behalf of a public agency but who are 
not employed by an agency mat is called a "police department" (such as a Public Safety 
Department or Ehergency Sc:~iict.s Au:i~~lirty). An additional difiic,ult situation ariscs vJitb 
regard to emergency serviccs pcrsortncl who ;up, enznioyed by an agency that is not ca1Icd a "fire 
department" or "police dcpalti~zent" but who 3-e p-rfonnang ernerger-icjr medical services within 
the locaf goverm~ent's jurlsdictlon. It remains ti? be seen whether the IRS will provicEe for 
F~nzbes Rexibiirty 

b, E~~cep~joa  for Di~at~if i t :~~ aad Death Benefits 

In addition, the achi:!r:a; reduction for benefits begillning before age 62 does mt apply to 
disabiIity benefits or survivo~ benefits payabic rn !JIF, event of the death of the member pro~~iderl 
under a gove~-ment;~l plan. Code Secixo~~ 41Sib)(2)(I). 

A purchsc ofpcrmisslve sezvice credit rllay be tested under Code Section1 4i5(b) without 
regard to the reduction for early ~*etiril;nmmt, 

For & members, if the ietmren~c~zt benefit under the pian bcginls after age 65, the I>otiiar 
Limit is ii-ncrease5 so thiit i t  is tiis: ~ c l t  srlal equi\ra!e~~t to xi mard benefit beginning at age 65. 
Code Section 415(b)(2)(D). 'i'nc actucri iaX assumpk,ons wed to makc this conversion we set fo'urtii 
in Code Section 4 15@)(2)(15) 

Code Section .Il.l;(b) I E ~  a .iu~nbt:r of' additional special mTes that nilty irnpact 
gavemental  employers, id( ):ir: St:ciioil4 1 s(:-i)(si) rrrovides that defined benefit limits will not be 



appiied to rcdu~c a par-!icil,an;'s k)tncfits wbe11 total m u n l  benefits are $1 0,000 or less. 
However, this lir~lltatioa only crrplle:: "if the cn~pioyer has not tat any time mainpained a defined 
cotltribution plan i r t  whrch ti.:. clnplnyx hns part~cipJ-trd " Code Section 415(h)(4)(Bj 

2, Less (laan I0 Years of !a-4- 

fxihen an ernplcyee has iess than .ten J ears of' participefllolz it1 a defined benefit plan, the 
basic Code Sectioa 41 5(b) Eloliap Llr11t (or tile minimurn $10,000 exemption fi-om testing) IS 

reduced by 10% for each ytar  iebs fkr: ten In uvhich the employee participated in the defined 
benefit pian for other than deiifh and disabiiity benefits (but not below li10'" of the Dollar Limit). 
Code Section 4 15(b)(5) and 'l'reas, Re::. $ I .4l5-3(g) 

Bencfils irz a form o~hci  thar, a ;lr:tlgllt life annuity must be actuariafly adjusted to a 
straight life annuity beg inn in^ at the sam: age in accordarrce with the otbcrwise apphcable rules. 
For example, annu1t.y benefit forms i r i~ i t f~ ix~ ig  li post-re"irement death benefit o r  an annuity 
providing for a gena~snieed m.irnbe- ~f pa)r.~-'~iEnts must be adjusted for purpose of applying the 
Code Section 41 5('0) limit, 2-k~ I'rczls lieg 5 1 415-3(ct(T)(i;). No adjustment 1s required ibr 
certain benefits, ~:wIuding t i ie  ~c~ua r i a i  vnlue of  a quaiified joint and survivor annuity ("QISA") 
that is &Fly or pa~+tialfy siliisxdized, the value 
benefits, aad certain cost of 1 v ; m ~  xn:ncases 

Code Section 41  Sth?)('i"i[E)(i) prov~des jhar "for puqoses of adjusting my limit mder 
subparagraph (C)  [:tcJjusirnera" i.3 dolisr Iarnii hefar:: agc 621 and .. . for palrpascs of adjusting ar-ry 
bcnefiL under su5lj~aragraplr (13) Laljnstr?~ent for 8,ther forms of benefits], the interest rate 
assumption shail slot bc les, tl'an [be greater of 5% or tire rate specdied in tl~e plan "' With 
respect to adjusting it diff3:n.k forx;l of bcnefit (u~der  Codc Scctjon 415(b)(2)(B)), different 
interest rate a s s m p ~ o n s  are trsed Fn the case of a form of benefit subject to Code Section 
417(e)(3). Code Station 4-l 5fr>)(:'.i'i7,j(';i) W Iwevcr, becsuse SDCERS is a goverime~ital plan 
wkich is wt subject +i> Cadc Se:tion -thT(e)(3), Uzesc different interest rate assumptiam would 
not be stpplicablc, Rev Ru!, 9% l , Q&A-3 @lms tk~t axe no1 subject to Code Section 4 17(e)(3), 
suck1 as goverm~~entnf p!ms. 71s; cot crlbject to the interest rate requirement under Seetion 
4 1 5~w-w3) ( i iN  

Thus, f o ~  ptlrpuses c i i  son~c;~-'~inrs, a f i rm o" benefit to a straight life annuity. the 1ntcrei;t 
rate assumptlolt sl-iouid not b~ lcss lh 1.1 thf: g~eater 3: 5% or the rate specified in the plan ( j ~ ~ ,  the 
rate used under Jlt pilin i;:: actuarini ?pi\aler.icc for t h d  specific benefit form). 5% IRS 
A~10uncmlent9'-3'i 

Cast of in7in;r ,3dLju~,:iiielits r; 3 nAc?+nlicr1s ':enefits a x  pem~itted wder <:ode Section 
41 S(6) and Tress. Reg, 5 1 4 1 5-%',rji? j. 135' rt~puI:ition, the adjusted dollar liniralion "is 
appiicablc to . . ez~~pioyees iiho I - r a ~ ~ e  .e:ir~d oi o~hemise tcrrrkinated their senrice tmder the 

Cods Section 4ISfh)(Z)(E}(ili) a!:;,! pmidc i  t1.ese c;?nic Ir~hr?si rate ass.ilni;)tions shau!~ be used in adjusting t:iii: 415(ii) 
timit when hemfib begin ar!.er ixgc 65 



plan with a nor,farfei"iablc :rgnt to a~;crtjed hetnefits, regardless o f  whether they have actually 
begun to receite s u ~ h  beneilrs, as long as tae plan specificaI1y provides for the adjustment." 
Treas. Reg 5 1 415-5(a)(3) 

With regard to the C01,4 on 3ilCERS bcriefifs, the, current regulations provide tl:~at no 
adjustment to the be~efit's vsirle i s  rit;cessary for past-retirement cost 3f ilving Increases "to the 
extent that atsuch iiicncclses arc i n  accc\rdai~ce uith" Code Section 4X5(d) and Treas, Reg f .4 15- 
5. Treas. Reg, $ 1.41 5-3(c)(L)(iii). Th@ coacct intcrpreetation of this phase is a mat:w of some 
debate. XRS has said irjfctr,nally and III 2 rrivnte letter rrulirzg that they third< an automatic 
post-retirernetx inclease ~ ~ 7 ~ 5 1  be d&i&b ~eflectea in the valde of the member's benefit being 
testcd, thus resulting in an iniual aaluarrai redi~ctiori of the dlS(b) limit. This red~lcrion can be 
coasidesabie Wc, do ncit thin:; t l~ar this type of adjustment accurately ref!ects the regutaticns, 
which rcflect an incrcrrzcsbt:~i ipproaril - fhst a COLA does riot cause an adjustment "to the 
extent" it xs co~lsistcnt wit11 subxequcnt il-tcreaszs nn the Code Section 415 irmits. in add~tion, 
there seems to be no rcaso~zsb!e way lo pprolect what the increases to the R S  limit wifI he (by 
federal law the increases a u s l  be *'sr;nilaf" ra the Social Secmity COLA car4cuIatiot~sj, nxlakiilg it 
virtually impossible to reflecl an in~rernentai COLA adjustment into a redtced 415[b) limit. 
Code Section 4 15(clj[2), 

The Proposcc' Re,orii;lt;ons nt;orpo;.ate tlir, approach the IkS had taken in inf(jma1 
guidance and provzdc that a fi>:;d, aurornatic COL,{ f:ns the effect of reducing the 415(b) armit. 
As indicated, this I-eduction c w ~  be c ~ ; ~ i i / i ~ r i r ' l l  and wol'ld resuit sigllificantly more members of 
g ~ v e r ~ e n t a !  y;lasr;s approzcl:ii:g thc 7 15th) hrnll. ice f'sli!!cr m d  marry othcrs have aubrrlitted 
cornrnents on thrs point, but ii rernainc; LO b!: seen ulitetEler the IRS wilI address those comments 
by revising its stancc in final rcptlatiozis. 

Benefi~s p&j?able to 211 alr$rn&e payee under a qualified domestic retatians order are 
treated as past of the tnernboi s be ?efir for pi.~-poses of appiying lite berxefrt Iimlts under Code 
Section 415. TRS n'o~ice 87-3 l ,  :>&,l*-13;0; ,cec aiso h~~nouncement 95-99, Q&A-17. 

The rules whrch appiv to a member's benefit also apply to a suwlvor's bencfit. IJ-ndcr 
Code Section 415(b)tl), rhe ;ar;r?era! br~lciit mdy not exceed tlre applicable daXIar lirnii ($1 70.003 
for 2005). The Code defmes "amiuai benefit'ks "a bel~efil payable annually in the for~-~fa_ 
straight li': annuity (with .I-] ~n~i-!l~zry benefits! under a pian to which cmployces do not 
contrib~te 3rd under wi.iis!r r.io r+Aio~ err r;onirrbaticns , .. are made." Code Section 41Sjb)(2)(A) 
(emphasis added) If a benefit tmdc: tnc plan is pa)rable ir, any Earn other than this form, 

the de-lersilin?hions ac 10 ~ b i . I h ~ i  zffe j4l"b)j 1iizzitat"cmn .. has beeri ssttsilcd 
shall be made, in sc,crdatacth 1~1511 requlatrons prescribed by the Secretary, by 
adjusting c:uci~ bexler'it +i. 1hz1 1II 1:; tic c?cju~'i~aleait 10 the benefit descr~bed it1 

subpmgsaph (A). I'ctr purposes cif ihir snl>paragrapkr, any mciIIdry brnefit 
which is not dilectij~ I ;.lared 10 n:rirerrrcxil income heneflts shall not be ti&err into 
account; end Ihat par- )n of i ri: j ~ j l ~ f  and survivor anriifity which constitutes a 



qualified joint and survivor arinwty (as defined in section 417) shall not be taken 
into account. 

Code Section 41 5(b)(2)(B), 

Thns, the benefit thaL is sui;.jer:f ) o  testing rs a straight life annurty, and any other bellefit 
under a plm tnvhich. ;s payable rxl a forrr; other than a straight life annuity (other than a quaiified 
joint and survivor amuhy) Initst be ~~~nvea- ted  to a straight ilk amannuity in order to pass 415(h) 
testing. Xn essence, even 16' d bericfit acCu,iI" being paid 1s not a straight life annuity. it stiitl 
should Lmve been converted ro a str~ighl I r k  annuity and tested under Code Section 415(b). 
Thus, upon the death of the retiree- the~e wouId be no need fur a "conversion" of the suniivor's 
benefit or a chaags to the ex.istiing 4 1503) limit as applied to the retiree's benefit. Raxher, upon 
Ihc death of a redlree, the survivor's senefit co~~tinues tfi be tested against the retrree's benefit 
limit. (Thls wcjrrld aisa be true oi' a qa~alified joi;lt and sr~rvivor annuity, even though it is not 
converted to a straight life annuity far testing purposes, because such benefit is exempted from 
the conversion requirement) 

tinder a rnultlpie ern;!c yer pis?, tt?icx (2) or more ernlrltlyers that are part of a related 
group participate in the sarrie plan In applying the Code Secl.iox1 415 limits b such multiple 
employer pians, Trcnq. Reg. S 1.41 5-1 (e)(I) provides that for a parlicipwtt ixl a multiple employer 
plan, benefits or contributioi~r under the plan attrib~alabie to such participant from &LQ~@s 
elngIayers rnai~~taxr~ir?.~ t h ~ n f  a:! arid c 31ri ~ensalion from all t h ~  particiuatine emplovers must be - 
taken into account. Gctnerally, ~f the employers had ilm~intained separate p l a ~ s  this rule xvoufd 
ptot apply, and the C0de Section 415 limits would be s~parateiy determined for each enptoyer 
because they are nct past o f  a rc!ated group 

nr . 
~ ~ * i ~ s , l c ~ s ~ g ~ ~ ~ ~ ~ ~ g i '  CODE mcraoN 41 50)  TO S ~ C E R S  
P 

AND TtEC&bJ%MEN1C9ATIO~U~ -.-....--- 

The purpose of this Section of this ConipIiarnce Strategy Report is relate the- 
requirements of Code Section 415(11) its twtntlineci in :he previous Sectiorr to SDCERS. 

SDVC !: 24.101 0(ii) (r.3er f?c*zdi~ig c*:ner?diric,.rt) provides that enrployee contl~kutions to, 
md beneiits from, SDCERS -nwt a'c~rpfy with thc i'oiie Section 415 tinlitations on cciiltrjbueiorzs 
and benefits. Thc provision f i z  ?her estaibllshcs the calendar !rear as the tcsting year md permts 
SDCERS i o  modi$ ~o;~t.trs'but~=lns as  I I C G E S S ~ ~ ~ S ,  $3 ensute complianr:e with Code Section 41 5. 
The Board Rules do nor cont&r, nqy p. .rvisoi1s relating to Code Sect~on 415 cornpli~i'ice, nor do 
m y  other poI~cies or documsnli; 01 M E I ; ~ I  wVii: :IXI: ar;aare, 



Attachment 2 

List: SDCERS Retroactive 415 Testing for VCP (2007); 
102 members (Exhibit E) 



SDCERS Retroactive 4"1 Testing for VGP (2007) 

Member lD 
1 
1 
1 
2 
2 
3 
3 
3 
4 
4 
4 
5 
5 
5 
5 
6 
6 
6 
7 
7 
8 
8 
8 
8 
8 
9 
9 
9 
10 
10 
10 
10 
11 
11 
11 
12 
12 
12 
12 
13 
13 
13 
14 
14 
15 
15 
15 
15 
15 
15 
15 
16 
16 
17 
17 

Date of 
Retirement 

12l7/2004 
12/7/2004 
12/7/2004 

12/31/2005 
1213 1/2005 
1 1/5/2004 
1 1/5/2004 
1 1/5/2004 
4/27/2005 
4/27/2005 
4/27/2005 
4/22/2004 
4/22/2004 
4/22/2004 
4/22/2004 
1 1/4/2004 
1 1/4/2004 
1 11412004 
2/3/2006 
2/3/2006 

7/2012002 
7/20/2002 
7/20/2002 
7/20/2002 
7/20/2002 

1211 812004 
1211 812004 
12/18/2004 
10/1 1/2003 
1011 112003 
1011 112003 
1011 112003 
211 2/2005 
2/12/2005 
211 212005 

12/1 612003 
1211 612003 
12/16/2003 
12/16/2003 
411 512005 
411 512005 
411 512005 
111 712006 
111 712006 
3/31/2001 
3/31/2001 
3/31/2001 
3/31/2001 
3/31/2001 
3/31/2001 
3/31/2001 
3/9/2006 
3/9/2006 

9/28/2005 
9/28/2005 

Member DOB 415 Limit YE 
9/7/1960 2005 
9/71? 960 2006 
91711 960 2007 

12/2/1948 2006 
12/2/1948 2007 
1 1/5/1949 2005 
1 1/5/1949 2006 
1 1/51? 949 2007 
311 911 945 2005 
311 911 945 2006 
3/19/1945 2007 
2/25/1947 2004 
212511 947 2005 
212511 947 2006 
212511 947 2007 
813111948 2005 
8/31/1948 2006 
8/31/1948 2007 

11/11/1945 2006 
1111 111945 2007 
312911 947 2003 
312911 947 2004 
312911 947 2005 
3/29/1947 2006 
3/29/1947 2007 
10/8/1949 2005 
10/8/1949 2006 
10/8/1949 2007 
2/17/1948 2004 
2/17/1948 2005 
2/17/1948 2006 
2/17/1948 2007 
911 111949 2005 
911 111949 2006 
911 111949 2007 

10/23/1946 2004 
10/23/1946 2005 
10/23/1946 2006 
10/23/1946 2007 
711 811948 2005 
711 811 948 2006 
711 811 948 2007 
1/16/1951 2006 
1/16/1951 2007 
3/25/1946 2001 
311 511946 2002 
311 511946 2003 
311 511 946 2004 
311 511 946 2005 
311 511 946 2006 
311 511946 2007 
7/28/1947 2006 
712811 947 2007 
9/28/1950 2006 
9/28/1950 2007 

41 5 Testing 
tar Benefit 

100,278.49 
100,278.49 
100.278.49 
204,988.1 7 
204,988.17 
143,700.01 
143,700.01 
143,700.01 
251,414.37 
251,414.37 
251.414.37 
172,743.70 
172,743.70 
172,743.70 
172,743.70 
148,155.91 
148,155.91 
148,155.91 
221,407.84 
221,407.84 
11 1,348.22 
11 1,348.22 
11 1,348.22 
1 11,348.22 
11 1,348.22 
120,209.72 
120,209.72 
120.209.72 
133,200.92 
133,200.92 
133,200.92 
133,200.92 
120,870.33 
120,870.33 
120,870.33 
139,661.73 
139,661.73 
139,661.73 
139,661.73 
122,896.21 
122,896.21 
122.896.21 
104.313.92 
104.31 3.92 
97,267.59 
97,267.59 
97,267.59 
97,267.59 
97,267.59 
97,267.59 
97,267.59 

161,972.60 
161,972.60 
106.276.42 
106,276.42 

Uniform?? 
(YesINo) 

NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

Adjusted 415 
Limit 

33.439.08 
34,437.26 
35,435.44 

106,719.02 
109,812.32 
85,368.35 
87,916.66 
90,464.97 

138,674.31 
142,813.84 
146,953.37 
101.303.37 
104.420.40 
107,537.43 
110,654.45 
95,257.51 
98,101.02 

100,944.53 
144,611.94 
148,803.59 
83,668.56 
85,290.18 
87,914.50 
90.538.81 
93,163.13 
86,974.03 
89,570.27 
92,166.51 
88,027.37 
90,735.91 
93,444.44 
96,152.98 
88,832.03 
91,483.73 
94,135.44 

101,193.23 
104,306.87 
107,420.51 
110,534.15 
100,432.04 
103,430.01 
106,427.98 
87,940.28 
90,489.27 
75,000.00 
78,134.72 
81,582.95 
83,176.09 
85,735.36 
88,294.62 
90,853.89 

123,600.91 
127,183.55 
87,916.66 
90,464.97 

Amount 
Overpaid 

66,839.41 
65.841.23 
64,843.05 
98,269.1 5 
95,175.85 
58,331.66 
55.783.35 
53,235.04 

112,740.06 
108,600.53 
104,461 .OO 
71.440.33 
68.323.30 
65.206.27 
62,089.25 
52,898.40 
50,054.89 
47,21 I .38 
76,795.90 
72,604.25 
27,679.66 
26.058.04 
23,433.72 
20,809.41 
18,185.09 
33,235.69 
30,639.45 
28,043.21 
45,173.55 
42,465.01 
39,756.48 
37,047.94 
32,038.30 
29,386.60 
26,734.89 
38.468.50 
35,354.86 
32,241.22 
29,127.58 
22,464.17 
19,466.20 
16,468.23 
16,373.64 
13,824.65 
22,267.59 
19,132.87 
15,684.64 
14,091.50 
11,532.23 
8,972.97 
6,413.70 

38,371.69 
34.789.05 
18,359.76 
15.81 1.45 

Overpayments 
Rolled 

Forward to 
6/30/2007 

77,961.49 
71,108.53 
64,843.05 

106,130.68 
95,175.85 
68,038.05 
60,246.02 
53,235.04 

131,500.01 
117,288.58 
104,461 .OO 
89,994.24 
79,692.30 
70.422.77 
62.089.25 
61,700.69 
54,059.28 
47,211.38 
82,939.57 
72.604.25 
37,657.88 
32,825.63 27.333.09 

22,474.1 7 
18,185.09 
38,766.1 1 
33,090.60 
28,043.21 
56,905.66 
49,531.19 
42,937.00 
37,047.94 
37,369.47 
31,737.53 
26,734.89 
48,459.23 
41,237.90 
34,820.51 
29,127.58 
26,202.20 
21,023.49 
16,468.23 
17,683.53 
13,824.65 
35,335.87 
28,112.47 
21.338.78 
17,751.24 
13,451.20 
9,690.87 
6,413.70 

41,441.42 
34,789.05 
19,828.54 
15,811.45 



SDCERS Retroactive 41 5 Testing for VCP (2007) 

Member ID 
18 
18 
18 
18 
18 
19 
19 
20 
20 
20 
20 
2 1 
21 
21 
21 
21 
22 
22 
22 
22 
23 
23 
24 
24 
24 
25 
25 
25 
26 
26 
27 
27 
27 
27 
28 
28 
28 
29 
29 
29 
29 
30 
30 
30 
30 
30 
31 
31 
31 
32 
32 
32 
32 
32 
32 
33 
33 
33 

Date of 
Ret~rement 

7/24/2002 
7/24/2002 
7/24/2002 
7/24/2002 
7/24/2002 

12/31/2005 
12/31/2005 
4/22/2004 
4/22/2004 
4/22/2004 
4/22/2004 
5/28/2003 
5/28/2003 
5/28/2003 
5/28/2003 
5/28/2003 
4/22/2004 
4/22/2004 
4/22/2004 
4/22/2004 

12/3 112005 
12/31/2005 
711 712004 
711 712004 
711 712004 
1/29/2005 
1 /29/2005 
1/29/2005 
911 612005 
911 612005 
511 12004 
5/1/2004 
511 12004 
511 12004 
1/1/2005 
111 12005 
1/1/2005 
6/5/2004 
6/5/2004 
6/5/2004 
6/5/2004 
7/6/2002 
7/6/2002 
7/6/2002 
7/6/2002 
7/6/2002 

lo/? 312004 
1011 312004 
101'2 312004 
911 712001 
911 712001 
911 7/2001 
911 712001 
911 712001 
911 712001 
6/29/2005 
6/29/2005 
6/29/2005 

Member DOE 4 
311 / I  947 
3/1/1947 
311 / I  947 
3/1/1947 
3/1/1947 

1/22/1951 
1/22/1951 
31211 945 
31211 945 
3/2/1945 
3/2/1945 

912911 947 
9/29/1947 
9/29/1947 
9/29/1947 
9/29/1947 

61311 945 
6/31? 945 
61311 945 
6/31? 945 

711 011 948 
711 011 948 
1/12/1946 
1/12/1946 
1/12/1946 
9/23/1949 
9/23/1949 
91231 1 949 
61811 950 
6/8/1950 

312411 949 
3/24/1949 
312411 949 
3/24/1949 
4/15/1949 
411 511 949 
4/15/1949 

8/71? 946 
81711 946 
8/7/1946 
8/7/1946 

12/13/1946 
1 2/13/1946 
1211 311946 
1211 311 946 
12/13/1946 
10/12/1949 
10/12/1949 
10/12/1949 
611 311 943 
611 311943 
611 311 943 
6/13/1943 
6/13/1943 
611 311 943 
511 311 947 
511 311 947 
511 311 947 

15 Limit Ye 
2003 
2004 
2005 
2006 
2007 
2006 
2007 
2004 
2005 
2006 
2007 
2003 
2004 
2005 
2006 
2007 
2004 
2005 
2006 
2007 
2006 
2007 
2005 
2006 
2007 
2005 
2006 
2007 
2006 
2007 
2004 
2005 
2006 
2007 
2005 
2006 
2007 
2004 
2005 
2006 
2007 
2003 
2004 
2005 
2006 
2007 
2005 
2006 
2007 
2002 
2003 
2004 
2005 
2006 
2007 
2005 
2006 
2007 

41 5 Testing 
,ar Benefit 

95.574.83 
95,574.83 
95.574.83 
95,574.83 
95,574.83 

206,212.15 
206.212.15 
142,331.77 
142,331.77 
142.331.77 
142,331.77 
103,988.00 
103,988.00 
103,988.00 
103,988.00 
103,988.00 
141,133.95 
141,133.95 
141,133.95 
141,133.95 
121,744.43 
121,744.43 
145,796.29 
145,796.29 
145,796.29 
96,103.68 
96.103.68 
96,103.68 
98,249.1 3 
98.249.13 

183,241.09 
183.241.09 
183,241.09 
183,241.09 
99,632.64 
99,632.64 
99,632.64 

173,770.01 
173,770.01 
173,770.01 
173,770.01 
91,561.59 
91,561.59 
91.561.59 
91,561.59 
91,561.59 
90,492.17 
90,492.17 
90,492.17 

106,181.46 
106,181.46 
106,181.46 
106,181.46 
106,181.46 
106,181.46 
169,585.61 
169,585.61 
169,585.61 

Uniform?? 
(YesINo) 

NO 
NO 
NO 
NO 
NO 

YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 

Adjusted 41 5 
Limit 

84,371.08 
86,002.30 
88,648.52 
91,294.75 
93.940.97 

172,500.00 
177,500.00 
122,423.35 
126,190.22 
129,957.09 
133,723.96 
86,478.65 
88,138.64 
90,850.60 
93,562.56 
96,274.52 

119,446.29 
123,121.56 
126,796.83 
130,472.10 
110,869.53 
114,083.14 
118,878.30 
122,426.91 
125,975.51 
88,258.57 
90,893.16 
93,527.74 
90.231.71 
92,847.12 

162,500.00 
167,500.00 
172,500.00 
177,500.00 
91,240.55 
93,964.15 
96,687.75 

162,500.00 
167,500.00 
172,500.00 
177,500.00 
85,688.31 
87,337.51 
90,024.82 
92,712.13 
95,399.44 
85,391.28 
87,940.28 
90,489.27 
92,662.33 

110,563.73 
112,534.10 
115.996.69 
119,459.28 
122,921.86 
167,500.00 
172,500.00 
177,500.00 

Amount 
Overpaid 

11,203.75 
9,572.53 
6,926.31 
4.280.08 
1.633.86 

33.712.15 
28.712.15 
19,908.42 
16,141.55 
12,374.68 
8,607.81 

17,509.35 
15,849.36 
13,137.40 
10,425.44 
7,713.48 

21,687.66 
18,012.39 
14,337.12 
10,661.85 
10,874.90 
7,661.29 

26,917.99 
23,369.38 
19,820.78 
7,845.11 
5,210.52 
2,575.94 
8,017.42 
5,402.01 

20,741.09 
15,741.09 
10,741.09 
5,741.09 
8,392.09 
5,668.49 
2,944.89 

11.270.01 
6,270.01 
1,270.01 

5,873.28 
4,224.08 
1,536.77 

5,100.89 
2,551.89 

2.90 
13,519.13 

2,085.61 

Overpayments 
Rolled 

Forward to 
6/30/2007 

15,242.58 
12,058.63 
8,078.85 
4,622.49 
1,633.86 

36,409.12 
28,712.15 
25,078.87 
18,827.50 
13,364.65 
8,607.81 

23,821.27 
19,965.62 
15.323.46 
1 1,259.47 
7,713.48 



SDCERS Retroactive 41 5 Testing for VCP (2007) 

Member ID 
34 
34 
34 
34 
34 
35 
35 
35 
36 
36 
37 
37 
37 
37 
37 
37 
38 
38 
38 
38 
38 
38 
38 
39 
39 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
40 
41 
41 
4 1 
41 
41 
41 
4 1 
41 
4 1 
41 
41 
41 
41 
41 
41 
42 
42 
43 
43 
44 
44 

Date of 
Retirement b 

6/28/2003 
6/28/2003 
6/28/2003 
6/28/2003 
6/28/2003 
911 12004 
9/1/2004 
911 12004 
4/8/2006 
4/8/2006 
311 12002 
311 12002 
311 /ZOO2 
311 12002 
3/1/2002 
311 12002 
2/2/2001 
2/2/2001 
2/2/2001 
2/2/2002 
2/2/2001 
2/2/2001 
2/2/2001 

7/29/2005 
7/29/2005 
71611 991 
7/61? 991 
7/6/1991 
7/61? 991 
7/6/1991 
7/6/1991 
71611 991 
7/61? 991 
71611 991 
7/6/1991 
71611 991 
7/6/1991 
7/61? 991 
7/61? 991 
7/6/1991 
7/6/1991 
1/5/1993 
1/5/1993 
1/5/1993 
1/5/1993 
1/5/1 993 
1/5/1993 
1/5/1993 
1/5/1993 
1/5/1993 
1/5/1993 
1/5/1993 
1/5/1993 
11511 993 
1/5/1993 
1/5/1993 

4/24/2006 
4/24/2006 
7/26/2005 
7/26/2005 
6/30/2006 
6/30/2006 

Aember DOB 415 Limit Year 
10/30/1946 2003 
10/3011946 2004 
10/30/1946 2005 
10/30/1946 2006 
10/30/1946 2007 

1120/1945 2005 
1/20/1945 2006 
1/20/1945 2007 
1/3/1949 2006 
1/3/1949 2007 

10/21/1950 2002 
10/21/1950 2003 
10/21/1950 2004 
10/21/1950 2005 
10/21/1950 2006 
10/21/1950 2007 
8/23/1944 2001 
8/23/1944 2002 
8/23/1 944 2003 
812311 944 2004 
8/23/1 944 2005 
812311 944 2006 
8/23/1944 2007 
7/28/1969 2006 
7/28/1969 2007 
3/1/1931 1992 
3/1/1931 1993 
3/1/1931 1994 
3/1/7931 1995 
3/1/1931 1996 
3/1/1931 1997 
3/1/1931 1998 
311 11 931 1999 
3/1/1931 2000 
3/1/1931 2001 
3/1/1931 2002 
3/1/1931 2003 
3/1/1931 2004 
3/1/1931 2005 
3/1/1931 2006 
3/1/1931 2007 

11/1/1938 1993 
11/1/1938 1994 
11/1/1938 1995 
11/1/1938 1996 
11/1/1938 1997 
11/1/1938 7998 
11/1/1938 1999 
11/1/1938 2000 
7 1/1/1938 2001 
11/1/1938 2002 
11/1/1938 2003 
11/1/1938 2004 
11/1/1938 2005 
11/1/1938 2006 
11/1/1938 2007 
4/24/2951 2006 
412411 951 2007 

12/24/1969 2006 
12/24/1 969 2007 

5/9/1 951 2006 
5/9/1951 2007 

41 5 Testing 
Benefit 
96,544.86 
96.544.86 
96,544.86 
96,544.86 
96,544.86 

172,234.34 
172.234.34 
172,234.34 
11 0,937.20 
110,937.20 
153,216.61 
153,276.61 
153.216.61 
153,216.61 
153,216.61 
153,216.61 
191,776.47 
191,776.47 
191,776.47 
191,776.47 
191,776.47 
191,776.47 
191.776.47 
25,959.1 9 
25,959.19 

101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101.639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
101,639.80 
119,672.64 
11 9,672.64 
119,672.64 
11 9,672.64 
119,672.64 
11 9,672.64 
119,672.64 
119,672.64 
11 9,672.64 
119,672.64 
119,672.64 
119,672.64 
1 19,672.64 
119,672.64 
119,672.64 
105,898.31 
105,898.31 

Uniform?? 
(YesINo) 

NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 

Adjusted 415 
Limit 

94,944.10 
96,716.92 
99.692.82 

102,668.73 
105,644.63 
167,500.00 
172,500.00 
177,500.00 
108,648.13 
11 1,797.35 
150,000.00 
160.000.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
75,000.00 
83,863.19 
93,015.89 
94,763.30 
97,679.09 

100,594.88 
103.510.68 

17,473.83 
17,980.32 
75,000.00 
75,000.00 
75,016.94 
75,165.57 
75,297.26 
75.845.99 
76,943.45 
77,492.1 8 
78,758.31 
82,506.37 

109,239.70 
135,626.91 
137,884.00 
142,126.59 
146,369.17 
150,611.76 
11 3,931 .OO 
117,220.50 
1 19,400.00 
120,000.00 
122.500.00 
127,500.00 
130,000.00 
132,500.00 
137,500.00 
150,000.00 
160,000.00 
162.500.00 
167,500.00 
172,500.00 
177,500.00 
87,916.66 
90,464.97 
14,976.18 
15,410.27 
89,121.43 
91.704.66 

Amount 
Overpaid 

1,600.76 

4,734.34 

2,289.07 

3,216.61 

116,776.47 
107,913.28 
98,760.58 
97,013.17 
94,097.38 
91,181.59 
88,265.79 
8,485.36 
7,978.87 

26,639.80 
26,639.80 
26,622.86 
26,474.23 
26,342.54 
25,793.81 
24,696.35 
24,147.62 
22,881.49 
20,133.43 

5,741.64 
2,452.14 

272.64 

Overpayments 
Rolled 

Forward to 
6/30/2007 

2,177.82 

5.522.14 

2,472.20 

4,726.26 

185.309.58 
158,560.01 
134,362.68 
122,208.65 
109,755.18 
98.476.1 2 
88,265.79 
9,164.19 
7,978.87 

84,505.96 
78,246.26 
72,404.17 
66,666.62 
61,421.30 
55,686.91 
49,368.12 
44,695.56 
39,214.86 
31,949.23 



SDCERS Retroactive 415 Testing for VCP (2007) 

Member ID 
45 
45 
45 
45 
45 
45 
45 
45 
45 
46 
46 
46 
46 
46 
46 
46 
46 
47 
47 
47 
47 
47 
47 
48 
48 
49 
49 
49 
49 
49 
49 
49 
50 
50 
50 
51 
51 
52 
52 
52 
52 
52 
52 
52 
52 
53 
53 
53 
53 

Date of 
Retirement 

10/3/1998 
10/3/1998 
10/3/1998 
10/311998 
10/3/1998 
10/3/1 998 
10/3/1998 
10/3/1998 
10/3/1998 
12/7/1999 
12/7/1999 
12/7/1999 
12/7/1999 
12/7/1999 
12/7/1999 
12nii 999 
12/7/1999 
4/1/2002 
4/1/2002 
4/1/2002 
4/1/2002 
4/f /2002 
4/1/2002 
9/1/2005 
9/1/2005 
7/6/2000 
7/6/2000 
7/6/2000 
7/6/2000 
7/6/2000 
7/6/2000 
7/6/2000 

10/6/2004 
10/6/2004 
10/6/2004 

12/31/2005 
12/31/2005 
512 112000 
512 1/2000 
5/21/2000 
5/21/2000 
5/21/2000 
5/21/2000 
5/21/2000 
5/21/2000 
3/26/2004 
3/26/2004 
3/26/2004 
3/26/2004 

Member DOB 41 5 Limit L 
10/1/1940 1999 
1011/1940 2000 
10/1/1940 2001 
1011 /I 940 2002 
10/1/1940 2003 
10/1/1940 2004 
10/1/1940 2005 
10/1/1940 2006 
10/1/1940 2007 
111 11 940 2000 
1/1/1940 2001 
1/1/1940 2002 
1/1/1940 2003 
1/1/1940 2004 
1/1/1940 2005 
1/1/1940 2006 
1/1/1940 2007 

10/1/1937 2002 
10/1/1937 2003 
10/1/1937 2004 
10/1/1937 2005 
10/1/1937 2006 
10/1/1937 2007 
9/1/1950 2006 
9/1/1950 2007 

12/1/1943 2001 
12/1/1943 2002 
12/1/1943 2003 
12/1/1943 2004 
12/1/1943 2005 
12/1/1943 2006 
12/1/1943 2007 
10/6/1949 2005 
10/6/1949 2006 
10/6/1949 2007 
9/15/1949 2006 
9/15/1949 2007 
5/21/1945 2000 
5/21/1945 2001 
5/21/1945 2002 
512111 945 2003 
5/21/1 945 2004 
5/21/1945 2005 
5/21/1945 2006 
5/21/1945 2007 
2/20/1947 2004 
2/20/1 947 2005 
2/20/1947 2006 
2/20/1947 2007 

41 5 Testing 
'ear Benefit 

100,076.96 
100,076.96 
100,076.96 
100,076.96 
100,076.96 
100,076.96 
100.076.96 
100,076.96 
100,076.96 
190,291.55 
190.291.55 
190,291.55 
190,291.55 
190.291.55 
190,291.55 
190.291.55 
190,291.55 
224.292.57 
224,292.57 
224,292.57 
224,292.57 
224,292.57 
224,292.57 
95,667.92 
95,667.92 

100.746.23 
100,746.23 
100,746.23 
100,746.23 
100,746.23 
100,746.23 
100,746.23 
88,940.1 4 
88,940.14 
88,940.14 

119,781.31 
119,781.31 
88,947.1 6 
88,947.1 6 
88,947.16 
88,947.1 6 
88,947.1 6 
88,947.1 6 
88,947.1 6 
88,947.1 6 

104,608.45 
104,608.45 
104,608.45 
104,608.45 

Uniform?? 
(YesINo) 

NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 

' YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

Adjusted 415 
Limit 

75,000.00 
75,000.00 
75.000.00 
91,261.12 

107,771.10 
109,707.79 
113,083.41 
116,459.03 
1 19,834.66 
132,500.00 
137.500.00 
150,000.00 
160,000.00 
162,500.00 
167.500.00 
172,500.00 
177,500.00 
150.000.00 
160,000.00 
162.500.00 
167.500.00 
172,500.00 
177,500.00 
87,916.66 
90,464.97 
75,000.00 
84,548.26 
94,382.73 
96.148.14 
99,106.55 

102,064.95 
105,023.36 
85,368.35 
87,916.66 
90.464.97 
99.203.57 

102,079.04 
75,000.00 
75,000.00 
77,958.75 
81,231.69 
82,820.04 
85,368.35 
87,916.66 
90,464.97 

100,725.14 
103,824.38 
106,923.62 
110,022.85 

Amount 
Overpaid 

25.076.96 
25,076.96 
25,076.96 
8,815.84 

57,791.55 
52,791.55 
40,291.55 
30,291.55 
27,791.55 
22,791 .55 
17,791 5 5  
12.791.55 
74,292.57 
64.292.57 
61,792.57 
56,792.57 
51,792.57 
46,792.57 
7,751.26 
5,202.95 

25.746.23 
16,197.97 
6,363.50 
4,598.09 
1.639.68 

3,571.79 
1,023.48 

20,577.74 
17,702.27 
13,947.16 
13,947.16 
10,988.41 
7,715.47 
6.127.12 
3.578.81 
1.030.50 

3,883.31 
784.07 

Overpayments 
Rolled 

Forward to 
6/30/2007 46,415.70 

42,977.50 
39.793.98 
12.953.36 



SDCERS Retroactive 41 5 Testing for VCP (2007) 

Member 
54 
54 
54 
54 
54 
54 
54 
54 
54 
54 
55 
55 
55 
55 
55 
55 
56 
56 
57 
57 
58 
58 
58 
58 
58 
58 
58 
58 
58 
58 
59 
59 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
60 
61 
61 
61 
62 
62 
62 
62 
62 
62 
62 
62 
62 
62 
62 
62 
62 

Date of 
ID Ret~rement 

12/31/1997 
12/31/1997 
12/31/1997 
12/31/1997 
12/31/1997 
12/31/1997 
1213 111 997 
12/31/1997 
12/31/1997 
12/31/1997 

4/1/2002 
4/1/2002 
4M/2002 
411 12002 
4/1/2002 
411 12002 
9/9/2005 
9/9/2005 

611 712006 
61 1 712006 
2/3/2998 
2/31? 998 
21311 998 
2/3/1 998 
21311 998 
2/3/1998 
2/3/1998 
21311 998 
2/31? 998 
21311 998 

12/17/2005 
12/17/2005 
2/25/1 997 
2/25/1997 
2/25/1997 
212511 997 
2/25/1997 
2/25/1997 
2/25/1997 
2/25/1997 
2/25/ 1997 
2/25/1997 
22511997 
5/25/2005 
5/25/2005 
5/25/2005 

1/6/1995 
1/6/1995 
1/6/2995 
1/6/1995 
1 1611 995 
1/6/1995 
1/6/1995 
1/6/1995 
1/6/1995 
1/6/1995 
1/6/1995 
1/6/1995 
1 /6/7 995 

Member DOB 415 Limit Year 
6/1/1941 1998 
6/1/1941 1999 
6/1/1941 2000 
6/1/1941 2001 
6/1/1941 2002 
6/1/1941 2003 
6/1/1941 2004 
6/1/1941 2005 
6/1/1941 2006 
6/1/1941 2007 

6/18/1935 2002 
6/18/1935 2003 
6/18/1935 2004 
611 811 935 2005 
611 811935 2006 
611 811935 2007 
811 411 947 2006 
811 411 947 2007 
412411 949 2006 
4/24/1949 2007 

1/1/1943 1998 
1/1/1943 1999 
1 / I  / I  943 2000 
1/1/2943 2001 
1/1/1943 2002 
1/1/1943 2003 
1/1/1943 2004 
1/1/1943 2005 
1/1/1943 2006 
1/1/1943 2007 

2/27/1947 2006 
2/27/1947 2007 
11/1/1935 1997 
11/1/1935 1998 
11/1/1935 1999 
111114935 2000 
11/1/1935 2001 
11/1/1935 2002 
11/1/1935 2003 
1 1 /? / I  935 2004 
11/1/1935 2005 
11/1/1935 2006 
11/1/1935 2007 
3/31/1943 2005 
3/31/1943 2006 
3/31/1943 2007 
12/7/1929 1995 
12/7/1929 1996 
12/7/1929 1997 
12/7/1929 1998 
12/7/1929 1999 
12/7/1929 2000 
12/7/1929 2001 
12/7/1929 2002 
12/7/1929 2003 
12/7/1929 2004 
12/7/1929 2005 
12/7/1929 2006 
12/7/1929 2007 

41 5 Testing 
Benefit 
83,678.77 
83,678.77 
83,678.77 
83,678.77 
83,678.77 
83,678.77 
83,678.77 
83,678.77 
83,678.77 
83,678.77 

242,226.86 
242,226.86 
242,226.86 
242,226.86 
242,226.86 
242.226.86 
120,271.09 
120,271.09 
123,231.56 
123,231.56 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
139,783.57 
129.832.62 
129,832.62 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 
90,547.71 

186,937.92 
186,937.92 
186,937.92 
151,349.77 
151,349.77 
151,349.77 
151,349.77 
151.349.77 
151,349.77 
151,349.77 
151,349.77 
151,349.77 
151.349.77 
151,349.77 
151,349.77 
151,349.77 

Uniform?? 
(Yes/No) 

NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

Adjusted 415 
Limit 

75,000.00 
75,000.00 
75,000.00 
75,000.00 
84,487.09 
94,260 69 
96.024.49 
98,979.10 

101,933.70 
104,888.30 
163,145.65 
? 87,425.39 
189,985.10 
195,830.80 
201,676.50 
207,522.1 9 
117,209.09 
120.606.46 
107,420.51 
110,534.15 
127,500.00 
130,000.00 
132,500.00 
137,500.00 
150,000.00 
160,000.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
125,851.10 
129,498.95 
80,069.08 
83,337.21 
84,971.27 
86,605.33 
89,873.46 

120,453.78 
149,462.36 
151,861.02 
156,533.67 
161,206.31 
165,878.96 
167,500.00 
172,500.00 
177,500.00 
107,940.92 
108,483.33 
110,743.40 
115,263.54 
117,523.61 
119,783.68 
124,303.82 
143,875.83 
161,173.47 
163,677.28 
168,713.50 
173,749.72 
178,785.95 

Amount 
Overpaid 

8,678.77 
8,678.77 
8,678.77 
8,678.77 

Overpayments 
Rolled 

Forward to 
6/30/2007 

17,348.91 
16,063.81 
14,873.89 
13,772.12 



SDCERS Retroactive 415 Testing for VCP (2007) 

Member ID 
63 
63 
63 
63 
63 
63 
63 
63 
63 
63 
63 
64 
64 
65 
65 
66 
66 
66 
66 
66 
67 
67 
67 
67 
68 
68 
69 
69 
69 
69 
69 
69 
69 
69 
69 
69 
70 
70 
70 
70 
70 
70 
71 
71 
71 
71 
71 
7 1 
7 1 
7 1 
72 
72 
72 
72 
72 
72 
72 
72 
72 
72 
72 
72 

Date of 
Retirement 

411 11 997 
4/1/1997 
411 11 997 
411 11 997 
411 / I  997 
4/1/1997 
411 11 997 
4/11? 997 
4/1/1997 
4/1/1997 
4/1/7997 

12131/2005 
'lU31/2005 

9/2/2005 
9/2/2005 

411 212003 
411 U2003 
4/12/2003 
411 2/2003 
411 212003 
6/30/2004 
6/30/2004 
6/30/2004 
6/30/2004 
411 8/2006 
411 812006 
10/4/1997 
10/4/1997 
10/4/ 7 997 
10/4/1997 
10/4/1997 
1014/1997 
10/4/1997 
10/4/1997 
10/4/1997 
10/4/1997 
3/30/2002 
3/30/2002 
3/30/2002 
3/30/2002 
3/30/2002 
3/30/2002 

10/26/1999 
10/26/1999 
10/26/1999 
10/26/1999 
10/26/1999 
10/26/1999 
10/26/1999 
10/26/1999 

1/9/1996 
1/9/1996 
1/9/1996 
1/9/1996 
1/9/1996 
1/9/1996 
1/9/1996 
11911 996 
1/9/1996 
11911 996 
1/9/1996 
1/9/1996 

Member DOB 41 
7/1/2941 
7/1/7941 
7/1/1941 
7/1/1941 
7/1/1941 
71111 941 
7/1/1941 
7/1/1941 
7/1/1941 
7/1/1941 
7/1/1941 

711 211948 
7/12/1948 
312511 950 
312511 950 
411 11 943 
4/1/1943 
4/1/1943 
411 / I  943 
411 11 943 
81611 946 
8/61? 946 
81611 946 
8/61? 946 

311 011 945 
3/10/1945 
4/1/1933 
4/1/1933 
4/1/1933 
4/1/1933 
4/1/1933 
4/1/1933 
4/1/1933 
4/1/1933 
411 11 933 
4/1/1933 
2/1/2943 
2/1/1943 
2/1/1943 
2/1/1943 
2/1/1943 
2/1/1943 

10/26/1944 
10/26/1944 
10/26/1944 
10/26/1944 
10/26/1944 
10/26/1944 
10/26/1944 
10/26/1944 

7/1/1933 
7/1/1933 
711 11 933 
7/1/1933 
7/1/1933 
7/1/1933 
7/1/1933 
7/1/1933 
7/?/1933 
711 11 933 
7/1/1933 
7/1/1933 

I 5 Limit 'l 
1997 
1998 
1999 
2000 
2001 
2002 
2003 
2004 
2005 
2006 
2007 
2006 
2007 
2006 
2007 
2003 
2004 
2005 
2006 
2007 
2004 
2005 
2006 
2007 
2006 
2007 
1998 
1999 
2000 
2001 
2002 
2003 
2004 
2005 
2006 
2007 
2002 
2003 
2004 
2005 
2006 
2007 
2000 
200 1 
2002 
2003 
2004 
2005 
2006 
2007 
1996 
1997 
1998 
1999 
2000 
2001 
2002 
2003 
2004 
2005 
2006 
2007 

41 5 Testing 
'ear Benefit 

78,022.97 
78,022.97 
78,022.97 
78.022.97 
78,022.97 
78,022.97 
78,022.97 
78,022.97 
78,022.97 
78,022.97 
78,022.97 

117,869.69 
11 7,869.69 
188,639.83 
188,639.83 
161,907.48 
161,907.48 
161,907.48 
161.907.48 
161,907.48 
164.671.97 
164,671.97 
164,671.97 
164,671.97 
193,659.75 
193,659.75 
131.743.67 
131,743.67 
131,743.67 
131 -743.67 
131.743.67 
131,743.67 
131,743.67 
131,743.67 
131,743.67 
131,743.67 
168,017.97 
168,017.97 
168,017.97 
168,017.97 
168,017.97 
168,017.97 
77,197.79 
77,197.79 
77,197.79 
77,197.79 
77,197.79 
77,197.79 
77,197.79 
77,197.79 

106.200.77 
106,200.77 
106,200.77 
106,200.77 
106,200.77 
106,200.77 
106.200.77 
106,200.77 
106,200.77 
106,200.77 
106,200.77 
106,200.77 

Uniform?? 
(YeslNo) 

NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

Adjusted 4 15 
Limit 

75,000.00 
75,000.00 
75,000.00 
75,000.00 
75,000.00 
80,928.26 
87,159.22 
88,828.50 
91,561.69 
94.294.87 
97.028.06 

110,811.07 
114,022.99 
172.500.00 
177,500.00 
160,000.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
157,717.20 
162,288.72 
110,570.83 
112,738.89 
114.906.94 
119,243.06 
140,705.56 
160,000.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
150.000.00 
160,000.00 
162.500.00 
167,500.00 
172,500.00 
777,500.00 
75,000.00 
75,000.00 
77,958.75 
81,231.69 
82,820.04 
85,368.35 
87,916.66 
90,464.97 
88,177.78 
90,014.81 
93,688.89 
95,525.93 
97,362.96 

101,037.04 
131,437.04 
160,000.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 

Amount 
Overpaid 

3,022.97 
3,022.97 
3.022.97 
3,022.97 
3.022.97 

7,058.62 
3,846.70 

16,139.83 
11,139.83 
1.907.48 

2,171.97 

35.942.55 
31,371.03 
21,172.84 
19.004.78 
16,836.73 
12,500.61 

18,017.97 
8,017.97 
5,517.97 

517.97 

2.197.79 
2.197.79 

18,022.99 
16,185.96 
12,511.88 
10,674.84 
8,837.81 
5,163.73 

Overpayments 
Rolled 

Forward to 
6/30/2007 

6,526.36 
6,042.92 
5,595.30 
5.1 80.83 
4,797.07 

7.623.31 
3,846.70 

17,431.02 
11,139.83 
2,595.1 1 

2,736.05 

38,817.95 
31,371.03 
42,324.60 
35,176.52 
28.855.20 
19,836.90 

26.474.31 
10,908.36 
6,951.05 

604.16 

3,766.62 
3.487.61 



SDCERS Retroactive 41 5 Testing for VCP (2007) 

Member ID 
73 
73 
73 
73 
73 
73 
74 
74 
75 
75 
76 
76 
77 
77 
77 
77 
77 
78 
78 
79 
79 
79 
79 
79 
79 
80 
80 
80 
80 
80 
80 
80 
8 1 
81 
81 
8 1 
82 
82 
82 
82 
82 
82 
82 
83 
83 
83 
83 
84 
84 
84 
84 
84 
85 
85 
85 
85 
85 
85 
86 
86 
86 
86 

Date of 
Retirement 

3/30/2002 
3/30/2002 
3/30/2002 
3/30/2002 
3/30/2002 
3/30/2002 
811 12005 
811 12005 

1/28/2006 
1/28/2006 

1011 0/2005 
1011 012005 
1111 512002 
1 111 512002 
11/15/2002 
7 1/15/2002 
1111 5/2002 
6/30/2006 
6/3012006 
411 12002 
411 /2002 
411 12002 
411 12002 
411 12002 
4/1/2002 

1 1 /6/2000 
1 1/6/2000 
1 1/6/2000 
1 1/6/2000 
11 /6/2000 
11/6/2000 
11 1612000 

10/1 1/2003 
1011 1/2003 
1011 112003 
1 O i l  7 I2003 

8/5/2000 
8/5/2000 
8/5/2000 
8/5/2000 
8/5/2000 
8/5/2000 
8/5/2000 
2/6/2004 
2/6/2004 
2/6/2004 
2/6/2004 

12/31/2002 
1213 1/2002 
12/31/2002 
12/31/2002 
12/31/2002 

411 12002 
411 12002 
41112002 
411 12002 
4/1/2002 
411 12002 
2/6/2004 
2/6/2004 
2/6/2004 
2/6/2004 

Member DOE 415 Limit Year 
6/1/1943 2002 
6/1/1943 2003 
6/1/1943 2004 
611 11 943 2005 
6/1/1943 2006 
6/1/1943 2007 

7/31/1950 2006 
7/31/1950 2007 
4/81? 947 2006 
41811 947 2007 
7/41? 949 2006 
7/4/1949 2007 

11/1/1944 2003 
11/1/1944 2004 
11/1/1944 2005 
11/1/1944 2006 
11/1/1944 2007 

11/14/1951 2006 
11/14/1951 2007 

10/1/1945 2002 
10/1/1945 2003 
10/111945 2004 
10/1/1945 2005 
10/1/1945 2006 
10/1/1945 2007 

10/30/7 945 2001 
10/30/1945 2002 
1013011 945 2003 
10/30/1945 2004 
10/30/1945 2005 
10/30/1945 2006 
10/30/1945 2007 

3/5/1949 2004 
3/5/1949 2005 
3/5/1949 2006 
3/5/1949 2007 
9/1/1939 2001 
9/1/1939 2002 
911 11 939 2003 
9/1/1939 2004 
9/1/1 939 2005 
911 /1939 2006 
9/1/1939 2007 
111 / I  946 2004 
111 11 946 2005 
1/1/1946 2006 
111 11 946 2007 

12/1/2941 2003 
12/1/1 941 2004 
12/1/1941 2005 
12/1/1941 2006 
12/1/1941 2007 
2/71? 941 2002 
2/7/1941 2003 
2/7/1941 2004 
2/7/1941 2005 
2/7/1941 2006 
2/7/1941 2007 

6/15/1945 2004 
611 511945 2005 
611 511945 2006 
611 511 945 2007 

41 5 Testing 
Benefit 
182,357.59 
182,357.59 
182,357.59 
182,357.59 
182.357.59 
182,357.59 
185,520.96 
185,520.96 
145,464.90 
145,464.90 
102,863.41 
102.863.41 
169,426.56 
169,426.56 
169.426.56 
169,426.56 
169,426.56 
182.280.37 
182,280.37 
154,886.10 
154,886.10 
154,886.10 
154,886.10 
154,886.10 
154,886.10 
75,481.79 
75,481.79 
75,481.79 
75,481.79 
75,481.79 
75,481.79 
75.481.79 

166.581.16 
166,581 . I6 
166,581.16 
166,581 . I6 
97,643.62 
97,643.62 
97,643.62 
97,643.62 
97,643.62 
97,643.62 
97,643.62 

165,203.49 
165,203.49 
165,203.49 
165,203.49 
163,616.96 
163,616.96 
163,616.96 
163,616.96 
163,616.96 
158,193.67 
158,193.67 
158,193.67 
158,193.67 
158,193.67 
158,193.67 
163,573.22 
163,573.22 
163,573.22 
163,573.22 

Uniform?? 
(YeslNo) 

YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 
YES 
YES 
YES 
YES 
NO 
NO 
NO 
NO 
NO 
NO 
NO 

YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 
YES 

Adjusted 415 
Limit 

150,000.00 
160,000.00 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
172,500.00 
177,500.00 
125,851.10 
129,498.95 
98,941.06 

101,808.92 
160.000.00 
162,500.00 
167,500.00 
172,500.00 
177.500.00 
172,500.00 
177,500.00 
150,000.00 
160,000.00 
162.500.00 
167.500.00 
172,500.00 
177,500.00 
75,000.00 
78,024.74 
81,363.41 
82,953.56 
85,505.97 
88,058.39 
90,610.81 

162,500.00 
167,500.00 
172.500.00 
177,500.00 
86.31 9.69 

115.690.80 
143,588.61 
145,929.84 
150,419.99 
154,910.14 
159,400.29 
162,500.00 
167,500.00 
172,500.00 
177,500.00 
160,000.00 
162,500.00 
167,500.00 
172.500.00 
177,500.00 
150,000.00 
160.000.00 
162.500.00 
167,500.00 
172,500.00 
177,500.00 
162,500.00 
167,500.00 
172,500.00 
177.500.00 

Amount 
Overpaid 

32,357.59 
22,357.59 
19,857.59 
14,857.59 
9.857.59 
4,857.59 

13,020.96 
8,020.96 

19,613.80 
15,965.95 
3,922.35 
1,054.49 
9,426.56 
6,926.56 
1,926.56 

9,780.37 
4,780.37 
4.886.10 

481.79 

4,081.16 

11,323.93 

2.703.49 

3.616.96 
1,116.96 

8.193.67 

1,073.22 

Overpayments 
Rolled 

Forward to 
6/30/2007 

47,543.92 
30,417.25 
25.014.84 
17,329.89 
10,646.20 
4,857.59 

14,062.64 
8,020.96 

21,182.91 
15,965.95 
4,236.13 
1,054.49 

12,824.73 
8,725.47 
2,247.13 

10,562.80 
4,780.37 
7,179.28 


















































